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500.400	REASONABLE ACCOMMODATION POLICY
This policy affirms the commitment of Wenatchee Valley College to provide reasonable accommodations for applicants or employees with disabilities in order to ensure equal terms, benefits, privileges, and conditions of employment. This policy sets forth the provisions for meeting reasonable accommodation requirements of state and federal law. This policy shall not be construed as providing rights or obligations greater than those provided by applicable laws.
This policy, together with the implementing procedure, is intended to provide guidance to the WVC District and the individual in instances where reasonable accommodation may be indicated.
The chief human resources officer or designee is responsible for implementing this policy and the respective procedure.
Supersedes 2.P.47
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