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500.415	DRS RETIREE RETURN TO WORK POLICY
Washington state law and the Washington state Department of Retirement System (DRS) retiree's retirement plan govern a retired state employee's reemployment eligibility and any limits on how much time the retiree can work. It is college policy to comply with Washington state law governing the reemployment of DRS retirees, and to require that all DRS retirees seeking WVC employment, or re-employment, follow the normal job application and referral procedures. It is a violation of state law and WVC policy for there to be any pre-retirement oral or written agreement between individuals of a DRS plan (PERS, PSERS, TRS, SERS, LEOFF, or WSPRS) and any state employer that results in the individual being hired into a WVC position.
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